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EJB GOALS

2016-2017

connect
with your

region

A year as an EVSer at CISV Norway is_full of
new experiences!

15V international
http://bit.ly/ajbwebpage e copmerng

ACTIVITY KEY CARD
Suggested amount of participants: 8-80
Estimated time: 100 minutes

Materials: Paper, Markers, Pens, Resources

Apply before Feb. 1st!
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| SURVIVED THE OSLO WINTER.

LIFE IN NORWAY / 26. FEBRUARY 2016/ BY EMI BELS

Things have been a bit quiet on this blog lately, which only means living here is becoming normal.

But since I hear the question "How do you deal with the winter? I'd get depressed!" often, I thought I'd write a

F o 't f . h . d . 'W' dP post about it. Because before coming here, the winter was my bigger fear: a long stretch of darkness and winter Z"/ //!9

Y ) \ 7

1Y s 0 Y a y 11 g X a P 1 c e SIgn, o ¥ i g e s sl blues looming on the horizon. Well it turns out, this was the least blue winter of my life! Here's how I've been C,, //A ['L.’/
dealing with winter so far:

blogging, and video edi’cing...



https://www.youtube.com/watch?v=_bchAGiWUtA&list=PLdbG2Ec_oFQ0BHIxCSwAYKT-eOvSaRakJ&index=1
https://web.archive.org/web/20160624165753/http:/evs.cisv.no/i-survived-the-oslo-winter/
https://www.youtube.com/watch?v=_bchAGiWUtA&list=PLdbG2Ec_oFQ0BHIxCSwAYKT-eOvSaRakJ&index=1
https://cisv.org/
https://www.facebook.com/profile.php?id=100068084976351
https://www.youtube.com/playlist?list=PLdbG2Ec_oFQ0BHIxCSwAYKT-eOvSaRakJ
https://ijb.cisv.org/resources/educational-content/
https://web.archive.org/web/20160624165753/http:/evs.cisv.no/i-survived-the-oslo-winter/

Personal

I may not tick all the
boxes, butI'm a

rmuUscLary

Flexible communication...

from conductors to choir leaders, musicians
coordinate with amateurs, pros, tech teams,
venue managers, and event organisers

Adaptability & quick thinking...

live performance (even in rehearsal) = instant
problem-solving when the unexpected happens

Attention to detail...

a wrong note, a missed cue, a slightly off rhythm:
musicians are trained to notice and fix the
smallest things before they become big problems

Discipline & perseverance...

ask any musician how they became as good as
they are, the answer will be ‘practice’! Not to
mention the number of setbacks we go through...

Performance under pressure...

(S < < R < <

when it's time, it's time. Musicians carry on
through mistakes, remain professional, and make
a note for next time!

Conductor bonuses: leadership, conflict resolution, confidence
singer bonuses: health management (the voice is fragile)

I may not tick all the
boxes, butI'm a

¢, CE

exploring new fields means asking questions,
learning fast, and embracing the unfamiliar

0 Fresh perspective...

experience from another industry often brings
creative solutions and ideas others might miss

leaving a familiar path takes guts, persistence,
. and the ability to keep going despite setbacks .

understanding one’s own strengths, limits, and *
values helps navigate new challenges confidently  *

career changers don’t rest on their laurels, they

are constantly learning on the job, taking

feedback, and improving every day
PANLA VAW Lt LA IPL LA WA LY

’O‘ Educator bonus: planning, adaptability, empathy, multitasking
Emilie bonus: writing, graphic design, research, determination
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0 Courage & resilience...

A Y —

I may not tick all the
boxes, but I'm an

Energy...

[ may not tick all the
boxes, butI'm a

we are highly excitable creatures! We can
approach work with passion and excitement,
often inspiring and motivating others.

0 Creative & unconventional thinking...

our brains are sparky, making connections
between a million things at once and often
leading us to unexpected ideas.

no salary, yet willing to show up and dedicate
time, energy, and resources to the organisation
or cause

() Bt @

Multitasking & flexibility...

we often NEED multiple tasks to focus on, and to NN
a volunteer rarely remains in one role, they step be kept on our toes by unexpected challenges!
in wherever is needed regardless of experience,

and learn on the spot.

Resourcefulness...

life with ADHD isn‘t easy, we deal with setbacks

Lt limited funds, limited tools, limited human and constantly have to adapt strategies to

A resources... the work still gets done!

lost your keys or forgot to reply to an email? The
ADHDer will be the last to judge, instead bringing
empathy and understanding to the team.

T 9 a® 4%

g volunteers know it’'s about the bigger picture, not

personal credit. *. \ T

Adult diagnosis bonus: self-awareness, strategic coping (inc.
clever but crazy solutions), endless resilience

e
‘ . . Sk
volunteers put their hand up first, often creating
opportunities rather than waiting for them.

\J 1 ] & L AV 4V . $°,.9 a4V 4

! International youth NGO bonus: intercultural communication,
dership, problem-solving in groups
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I was appointed as deputy musical director of the York
Philharmonic Male Voice Choir in November 2024. On

top of the weekly rehearsals and sectionals (and nearly
biweekly concerts), the choir recently enlisted my help
to manage the social media campaign in the run-up to
the choir’s big centenary event.

[ have also offered to put together a ‘Social Media 101’
guide for the choir’s media group - it’s not every day
one meets members of that generation who are so
keen to learn, and it is a great exercise for me to think
about the things I take for granted: change of tone
depending on the platform and audience, appealing
visuals, call to action requiring a link...

Social media strategy, planning,

delivery, and upcoming training...

LIVE AT YORK BARBICAN
SUNDAY 21** SEPTEMBER 2025

16.30 DOORS + 17.30CONCERT BEGINS
ADULT TICKETS £15 « U18 OR IN FULL TIME EDUCATION: £8

BOOK NOW AT BIT.LY/YORKPHIL100

Our Centenary concert on 21 September isn't all about us... Over the next few weeks we will be
introducing the ‘Friends’ part of ‘The Phil and Friends’!

... Friends group 1/6: Harmonia ..

Formed in Malton in 2008, Harmonia is a ladies' choir of some 50 voices. Most concerts are
within Ryedale together with occasional competitions. Harmonia has enjoyed a number of joint
concerts with the Phil and, at the Eskdale Festival in Whitby, has twice beaten the men in
competition. Repertoire includes folk, jazz, musical theatre and traditional music from different
cultures.

More about them: https://www.singinginryedale.co.uk/harmonia

Come join us for our centenary celebration on 21 September 2025, 17:30!
B Get your tickets: https://bit.ly/yorkphil100
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BOOK NOW AT BIT.LY/YORKPHIL100




York Unitarians Present

Radiant Dawn

- Songs of Light in Winter -

A choral even o f light in th
with music lenc, Tallis
the Real Group, and many mo

— THREE
- . Lo CROWN
January blues creeping in? : s 0 U N D

We're out to fight it! HARMONY IN HULL

Thinking of joining us?
Come ané S:’ny... Want us to sing at your event?

26th of January 2025, 18:30 r Ha(/e/egaé([.Coﬁen). Get in touch:

Y'O rk Un I't arian Cha P I A FREE four-week course with Humber = join us: secretar
31 Saint Saviourgate, YO1 8NQ r v Harmony, Hull's male barbershop chorus. = book us: tcsbookings@hullbhc.org
\ d @@ Three Crown Sound
Mondays from the 30th of May, = www.threecrownsound.org

Tpm-9pm. Everyone welcome to stay
and socialise after rehearsall

Tickets: radiantdawn.org.uk

what I-can pricing )rOC i g charit City Graup X

K2 Tower, 60 Bond Street, Silvester
Street Entrance, Hull, HU1 3EN

Interested? Get in touch:
&= secretary@hullbhc.org
£ The Humber Harmony Chorus
http://humberharmony.xyz

mony

Then we want you
for our upper
voice barbershop
chorus!

Audiovisual producing, more graphic
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LET ALL THE WORLD IN
EVERY CORNER SING

DIVERSITY IN THE CHOIR

EMILIE BELS

ow more than ever, conversations about the

survival of the UK's cherished choral tradition

are taking place. Prominent figures warn that,
while community choral singing is thriving, its sacred
counterpart is struggling. A 2022 Cathedral Music
Trust (CMT) report suggests that alack of diversity
and inclusivity may be its downfall ! Concurrently,
music education in state schools is declining, with
only a few enlightened headteachers making a
difference. Coincidence? Absolutely not.

In response to the CMT report, Anna Lapwood
highlighted that ‘the lack of diversity in cathedral
music is closely linked to the dwindling presence of
music in schools’, with the Voices Foundation being
only the latest victim of an increasingly desolate
music education landscape.? Despite initiatives such
as the National Schools Singing Programme (NSSP)
striving to reverse this trend, the report warns that

1 The report can be found online by searching for Cathedrml Music
“Trust ‘A Future for Cathedral Musle'

# Anna Lapwood quoted in “Cathedral music is facing

a sustainability erisis, report warns', by Pat Ashworth,

Chuerch Times, 4 October 2022,

efforts may prove futile if we limit children’s
achievements in cathedral musie.

Dhiversity is the key word: the report warns that
ignoring issues of diversity and inclusivity risks
eroding publie eredibility. The publie response to the
announcement regarding St John's Voices underscores
this point. Diversity here means including and
representing a wide range of voices, backgrounds and
perspectives within a choir, from different cultures
and genres to singers with diverse characteristics such
as race, ethnicity, gender, socio-economic status and
disability. The report’s recommendations are clear:
“To demonstrate that they are elite but not elitist,
cathedrals and major places of worship must be able
to demonstrate a clear pathway from the grassroots
of singing through to the pinnacle of cathedral choirs”
Tradition must evolve to ensure survival.

FISHING IN THE DEEP

T'was acutely aware of this context when I was appointed
as York Minster’s Schools Singing Lead six months
ago. Through conversations and reflections, I am
starting to grasp the unigue challenges of launching

CHURCH MUSIC QUARTERLY SEPTEMBER 2024

AOAAN®
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Photography, writing, television,

infographics...



https://emiliebels.org/1910/06/01/article-let-all-the-world-in-every-corner-sing/

Emilie Bels

belsemi@gmail.com

emiliebels.org
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http://www.linkedin.com/in/emilie-bels-662a338a

